CIS is recruiting for TWO Senior Risk Management Consultants
Recruitment opened: April 11, 2023

Recruitment closes: No later than May 2, 2024 (noon)
Salary Range: $108,601 to $132,596

Job Location:

Position 1. Southern Oregon Service Area; to provide better customer service, the
successful candidate is expected to reside in Southern Oregon.

Position 2: Successful candidate will be servicing customers located between the
Central Oregon Coast to Central Oregon, including the Mid-Willamette Valley. The
successful candidate is expected to reside in this area.

Both positions work at our Wilsonville, Oregon Office, one day per month;
otherwise, you may work remote from your Oregon residence when you are not
traveling for work purposes.

These positions include regular travel to meetings, training, conferences, member
meetings, staff events, and CIS’ Annual Conference, which may include overnight
travel. The number of nights per month varies, depending upon the time of year and the
assigned region; the average number of nights is 2-10. Member destinations vary by
assigned RMC region; member destinations may be anywhere from a 20 minute to an 11
hour roundtrip drive.

You must apply using our online application system (governmentjobs.com) to be
considered for an interview, and to request Oregon Veterans Preference
consideration.

| am interested; what do | do next? CIS uses a “quick apply” application process,
meaning you just need to submit your resume and respond to a few questions. To learn
more about the job, and access our Careers page, please go to the link for our online
application system (governmentjobs.com):
https://www.cisoregon.org/About/CareerOpportunities

General Position Summary:

Can you picture yourself in this position? If you are hired, you would be a consultant to CIS’
members (cities and counties of Oregon), on all aspects of risk management and safety in
the areas of workers’ compensation, general liability, property, and auto, with the goal to
help members identify and minimize risk issues and avoid losses. Inspire members to
develop and maintain a culture of risk management and help them do so by advising on the
latest principles and best practices, as well as CIS coverages, products, and tools. Provide
account management services in a manner that creates confidence in CIS, connecting
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members with appropriate CIS staff, programs, and services to meet their needs. Part of
CIS’ Risk Management Team. Work collaboratively, and exchange information with CIS’
legal, underwriting, claims, and benefits staff. Partner with members’ local agents in service
delivery.

CIS Offers: Why is CIS a great place to work? Meaningful work that impacts Oregon’s
communities, job stability, 100% employer-paid retirement plan (Oregon PERS), regular
salary increases, 90% of health insurance premium paid by CIS, professional
development opportunities, and respect and appreciation for what you do.

Please come join CIS. As a nationally recognized leader in risk pooling and trust
management, our values are integrity, financial strength, expertise, innovation,
adaptability, inclusion, and collaboration, which not only benefits local communities, but
also delivers a great benefit to you! It is a win-win for everyone. Our average employee
tenure is 8 years; whether you are joining our team for two years or 20 years, you will
have the opportunity for professional development. We would be honored to have you
join our team.
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